
STABLE LIFE, INC. 

VOLUNTEER POSITION DESCRIPTION 

 

POSITION TITLE:   Unpaid Equine Program Intern 

LOCATION:  W7897 Eagle Avenue 

                       Westfield, WI  53964 

REPORTS TO:  Joann Stephens, Equine Program Manager and Michael Stephens, Farm Manager 

JOB DESCRIPTION:  The internship should be a beneficial experience for both the student and Stable Life.  

It is important that both parties understand what to expect from each other and their responsibilities.  

Please review the following guidelines carefully. 

EXPECTATION OF INTERN:  First and foremost – to learn as much as possible about working with horses 

and teenagers.  Understanding the social aspects of horses and translate that to the people who join the 

herd is the primary focus of our farm.  Ultimately it is important to realize that having a farm with a large 

number of animals that serves many youth and families is a team effort and interns will be expected to 

pitch in wherever and whenever needed.  Your primary duties are in the following three areas: 

 Horse care / herd maintenance:  This internship provides a hands-on experience in the daily care 

of a herd of 16 horses (of various breeds, temperaments and sizes), a miniature horse and a 

donkey.  Once you learn the routine on the farm you’ll be added to the weekly chore rotation 

and at times responsible for daily feeding duties.  Information covered will include, but it not 

limited to:  

o daily care and maintenance of the farm  

o horse nutrition and feeding 

o recognition and treatment of minor injuries / illnesses 

o safe horse handling and natural horsemanship training techniques 

o Other duties include record keeping of hoof trimming, vet visits, wormer and 

vaccinations, and supply inventory.   

 Equine Program Youth Mentor:  A large portion of the internship is mentoring youth participants 

in our ABLE Team program (Adolescents Becoming Leaders and Equestrians).   

o During open farm hours the youth participants join in all the activities of the farm 

beginning with horse care and herd maintenance.  They learn the ins and outs of 

keeping horses, including cleaning barns, repairing fences, scrubbing the water tank, 

filling hay nets, putting in fresh rounds, maintaining and blazing trails, building 

obstacles, etc.   

o Every husbandry duty is turned into a hands-on learning clinic for our farm participants 

and local 4-H youth.  Clinics include learning how to measure a horse and calculate 



weight, giving wormers and shots, routine hoof trimming, sheath cleaning and 

veterinary care.    

o After the farm work is done the youth end each day with ride time.  Each youth works 

with a different horse and are working as a team on achieving various goals.  Some 

youth are just starting to learn how to ride and need coaching on the basics.  Others are 

learning how to compete in pleasure riding shows or in halter showing, others in barrel 

racing and fun running.  We do a lot of trail riding and obstacle challenges, and base all 

our interactions with the horses on the natural horsemanship learning methods.   

 

A valuable component of the youth program is the opportunity for friendship and 

connection among the youth participants.  The internship includes providing assistance 

in the following activities:   

o Host 3-5 moonlight camp and rides during the summer months   

o Support a group of kids that take our horses to the local county fair.  We camp at the 

grounds to care for the animals, prepare for the competition and strengthen friendships 

and bonds (2nd weekend in July).   

o Organize and chaperone various field trips throughout the year to learn, grow and 

connect.  Trips include two days at the Midwest Horse Fair in Madison, visits to farms 

that breed certain types of horses or train certain disciplines, go to tack swaps and other 

social events.   

 Outreach:  In this digital age it is important for our organization to have an online existence to 

grow.  The more presence we have the greater the opportunity to reach the right folks to 

participate in our program or to support it.     

o Make regular posts on social media of farm activities (Facebook, Youtube, Instagram, 

etc). 

o Make regular posts on the SL Facebook page of cool / interesting horse related articles, 

videos or memes.   

o Help youth participants make instructional videos and post to Youtube and make 

updates on their horse’s Facebook page  

o Post clinics and events on Facebook and generate interest and support 

SKILLS DESIRED:  A basic knowledge of practical horsemanship is expected.  Willingness to learn and 

grow in understanding and use of natural horsemanship training techniques is a must.   

Personal strengths sought include a growth mindset, strength based (seeing strengths first and deficits 

as opportunities for improvement), being authentic and approachable, willing to learn and grow as well 

as teach and coach.   

You don’t have to be an expert in any of the above areas, we’re willing to train the right person with the 

right qualities! 

 



EQUIPMENT OPERATED:  Farm truck, mid-sized tractor, bobcat 

WORKING CONDITIONS:  Normal outdoor working conditions in Wisconsin with regular exposure to 

noise, animal hair and droppings, dust, heat, cold, rain, snow and other inclement weather conditions.   

HOUSING PROVIDED:  We provide housing with individual bedrooms and a shared living space in a 3 

bedroom, 1 ½ bath mobile home.  Home furnishings include washer/dryer, stove, refrigerator, and 

microwave, living room sectional and flat screen television.  Bedroom is partially furnished with dresser, 

full sized bed, bedside table and lamp, curtains and blinds, desk, small tv with dvd/vcr, and bookshelf (if 

you have your own stuff we can take this furniture out).  The house is rented by the organization and 

basic expectations of care and upkeep of the premises are required. 

Intern is responsible for paying for ½ of heat and electric utilities for the house.  Water, sewer and high 

speed internet are provided free of charge. 

Housing is pet friendly.  Cats, dogs, and horses are welcome to come with you (if you are bringing your 

own horse or farm animal(s) there are additional work requirements to offset the expense of keeping it 

here.  If you have a cat or dog their care is your responsibility.)   

OVERVIEW:  Stable Life is a small, family run organization.  It is our family’s way of giving back to our 

community by supporting the growth and development of youth on the local level with our equine and 

mentorship program and working tirelessly to improve child serving systems so they can better meet the 

needs of families across the state.  We live on the farm and the services we provide are our life’s 

mission.  Last year we expanded our farm by purchasing the neighboring property.  The farm is in a 

transitional growth stage and the opportunities for the farm’s ongoing success are endless.   

Plans for this year include becoming CCS billable for the equine program, building a billable youth 

mentorship program, building a tack shed by the horses, expanding the social center, trail expansion 

into the new property and connecting to the pasture and trails further down the road.  We are adding a 

community garden program for families to have access to fruits and vegetables through the summer 

months as well as starting to raise egg laying hens and meat chickens. 

This internship provides an opportunity for growth in numerous fields.  Your investment can lead to 

careers in equine management, training, riding lessons, or different types of equine assisted therapies.  

The organization founder, Joann Stephens is a statewide leader in bringing the voice of lived experience 

to systems change around trauma informed care, mental health and substance use recovery, person 

centered planning, and building resiliency and promoting protective factors in youth.  Under this 

mentorship interns may consider career paths in peer mentorship, social justice initiatives, youth 

programs, mental health services, social work, or systems improvement work.  We will support every 

opportunity to include you in a variety of tasks and activities, especially in the area of your 

specialization. 

Our promise to you is that we will be prepared to keep you occupied with meaningful tasks that 

contribute to your learning and growth.  We will dedicate time to train and supervise you and provide 



direction, assignments, and special projects offering guidance and support to help you develop your 

own skills around activities that interest you. 

COMPENSATION:  None 

You will leave the internship with a variety of experiences.  You will have the opportunity to make 

professional contacts that will help you grow in your career path.  Keep in mind that internships are a 

long-term strategy for a successful career and good income.  The real payoff of an internship is in the 

knowledge and experience you gain.  You will come away with a competitive edge that can bring you 

more opportunities sooner and higher starting pay.  Because it is an unpaid position we understand that 

you may need to obtain part time work outside of the farm and are flexible about other commitments. 

Within the first three weeks of the start of the internship we will jointly develop a ‘Learning Contract’ for 

both to sign.  This will not be a legally binding document, but will help to assure that the internship stays 

on track and that everyone understands your role.  Individual learning contracts will differ a great deal 

depending on your needs and how formal you wish to be.  A contract will help to clarify for everyone 

how you fit into the organization and what you are here to learn.  Learning contracts contain the 

following kinds of information: 

 Learning goals (yours and ours) 

 Duration, starting date, time you will spend each week on which activities 

 Weekly reporting requirements for the internship and information pertaining to any paperwork 

necessary for program billing and training hours 

 How your performance will be evaluated and how you will evaluate the supervision you receive 

This internship opportunity requires a minimum of 25 hours per week.  We prefer a 12 month 

commitment but may work with shorter time frame for the right person.   

Think you’re ready to join our farm?  Please complete the Stable Life Equine Internship Application and 

send with resume and cover letter to SL Equine Program Manager Joann Stephens at 

joann@stablelifeinc.org or via mail at Stable Life, Inc., Attn:  Joann Stephens, W7897 Eagle Avenue, 

Westfield, WI  53964.  If you have questions and would like to discuss with Joann further, feel free to call 

or text 920-279-7394. 
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